Side Letter (August 15, 2019)

If Strategic Global Management, Inc. (the Buyer) offers any labor union representing Seton
employees, excluding Local 39, improvements to health, welfare or retirement (401(k)) benefits,
then the same improvements shall be made available to employees represented by ESC Local 20
and made part of the modified collective bargaining agreement. This limited most favored
nation provision is only applicable for this purchase of Seton Medical Center by the Buyer. The
most favored nation provision of this Side Letter expires by its own terms on the closing date of
the transaction for purchase of Seton by the Buyer.

Any agreed upon benefit plans will not be implemented until such plans are concurrently
implemented for the other Seton unions. Employees who are eligible for benefits will be given
the opportunity to enroll in Buyer’s medical, dental and/or vision benefit plans such that there
will be no lapse in coverage between an Employee’s coverage under the Verity medical, dental
and vision benefit plans and such Employee’s coverage under Buyer’s medical, dental and vision
benefit plans.
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CLS Lead and Specialist Lead:

1) Clinical Laboratory Lead:

. Minimum four years of laboratory experience
. Current California CLS (Clinical Laboratory Scientist) license required
. Specialty registration preferred
. Demonstrated ability to lead and be a resource to others
2) Clinical Specialist Lead: has an ASCP Specialist license or equivalent - or has substantial

experience in ensuring a technical depariment is inspection-ready and in presenting all
appropriate documentation to inspectors.

There is no obligation that the Employers create or maintain the foregoing lead positions, and
provided further that the employer retains the complete discretion and sole discretion to select
individuals to serve in these positions, Decisions regarding the selection of individuals fo serve as
leads shall not be subject to the grievance and arbitration provision of this Agreement.

Shift Charge Pay

The intent of Shift Charge Pay is that the bargaining unit member receiving the Shift Charge Pay
would perform Clinical Laboratory Lead or Clinical Specialist Lead duties on a temporary or
rotating basis. The Shift Charge shall be designated by management. A titled Lead or Specialist
Lead does not qualify for this premium. The Employers will pay Shift Charge Pay at an amount
of $2.50 per hour over a bargaining unit member's base rate of pay.

Section 2: Wages

Year 1: The Employers propose the following wage grid, which shall be implemented the first full
pay period after ratification. It is a market adjustment.

10 yr 15yr
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
CLS 46.15 48.00 49.92 51.92
CLSPD 53.08 5520 57,41 59.70
CLS I 49.95 51.95 54.03 56.19 58.44 60.19 62.00
CLSIi, PD 57.45 59.75 62,14 64.62 6721 69.22 71.30
CLS lead 54,95 57.15 59.43 61.81 6428 66.21 68.20
CLS Specialist 6% 58.25 60.58 63.00 65.52 68.14 70.18 7229
MLT 40.13 41.74 43.41 45.15 Step 4 is Step 4 is Step 4 is

top of scale  top of scale  top of scale

Year 2: Effective the first full pay period following May 23, 20183, an across the board increase
of 3% for all bargaining unit members.




















































































Employers-Initiated Requests for Voluntary Disaster Service.

In cases where the Employer's request voluntary disaster service of
their Employees in response to requests in times of crisis from
federal, state or local governmental entities or designated agencies
as defined above, the following will apply:

Y

®

©

Eligibili

Any Employee will be considered eligible unless such
Employee has a documented record of current unsatisfactory
job performance.

Procedures

Written agreement for leave for voluntary disaster service
for up to 30 calendar days in a calendar year may be obtained
from the Employee's manager provided, that the number of
Employees absent for voluntary disaster service does not
unduly impact the Employers' operations. Extension of
voluntary service greater than 30 calendar days in a calendar
year must be approved by the appropriate vice president or,
his or her designee. In the case where the number of
represented Employees responding to an Employers-
initiated call for volunteers exceeds demand, selection shall
be made in accordance with contract seniority, provided all
other provisions of this policy are met.

Compensation and Benefits

An Employee who volunteers for disaster service in response
to a request from the Employer on behalf of a governmental
entity or designated agency will be reimbursed for actual
hours of volunteer duty up to a maximum of eight (8) hours
in a day and forty (40) hours in a week at the Employee's
regular rate of pay while performing volunteer disaster
service.

Employees continue to accrue seniority and service credit
and be eligible for benefits, subject to existing group
insurance provisions, during the time of the approved leave,
at the expense of the Employer.

In order to receive compensation under this policy, the
Employee shall submit documentation of the hours of
volunteer service for each day of volunteer duty.
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(d)

Travel Expenses

Employees who volunteer for duty in response to an
Employer's-initiated request shall be covered by the
provisions of the Employers' National Travel Policy.

Employee-ilnitiated Requests for Volunteer Disaster Service

When Employees, on their own, wish to volunteer to assist during a
disaster, the following will apply:

(a)

(b

©

Eligibility

Any Employee will be considered eligible unless such
Employee has a documented record of current unsatisfactory
job performance.

Procedures

Written application for leave for voluntary disaster service
for up to 30 calendar days in a calendar year may be
approved by the Employee's manager. Requests for
voluntary service greater than 30 calendar days in a calendar
year must be approved by the appropriate vice president or
his or her designee.

The Employers will grant time off for short-term leaves of
up to 30 calendar days in a calendar year to eligible
Employees for official volunteer duty as long as the
Employers receive reasonable notice, provided that the
number of Employees absent for voluntary disaster service
does not unduly impact the Employers' operations. In the
case where represented Employees request for voluntary
leave for disaster service are numerous, the Employer will
select the Employees in accordance with contract seniority,
provided all other provisions of this policy are met.

Compensation and Benefits

An Employee who requests and receives approval for leaves
for voluntary disaster service on his or her own initiative,
apart from any Employer's request from a governmental
entity or designated agency, will be on unpaid leave during
the period of volunteer service, unless the Employee elects
to use accrued paid time off.

While on Employee-initiated unpaid voluntary disaster
service, Employees continue to accrue seniority and service
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