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AGREEMENT BETWEEN DAMERON HOSPITAL ASSOCIATION AND ENGINEERS AND SCIENTISTS OF CALIFORNIA LOCAL 20 FOR 2024-2027 

THIS AGREEMENT is made and entered into by and between DAMERON HOSPITAL ASSOCIATION, 
a corporation, hereinafter called the "HOSPITAL" and the ESC Local 20, IFPTE hereinafter called the 
"Union". 

1.0 PREAMBLE 
Both parties recognize that it is to their mutual advantage and for the protection of the patients to have 
efficient and uninterrupted operation of the HOSPITAL. This Agreement is for the purpose of establishing 
such harmonious and constructive relationships between the parties that such results will be possible. 

It is mutually agreed that it is the duty and right of the Chief Executive Officer (CEO) to manage the 
HOSPITAL and to direct the working forces. This includes the right to hire, transfer, promote, reclassify, 
lay off, discharge employees, and sub-contract any and all services subject only to the conditions herein set 
forth. 

2.0 MANAGEMENT RIGHTS 

The parties agree and acknowledge that the Hospital has the right to manage and control the Hospital, the 
premises, and the equipment; the right to determine which services and/or operations will be provided or 
discontinued ( or any part thereof); the right to determine job duties and functions and establish and/or revise 
job descriptions; determine the number and qualifications of employees; the right to hire, transfer, select, 
promote, demote, reclassify, assign, layoff, discharge, and discipline employees subject only to the specific 
conditions set forth herein; the right to adopt, establish, change, abolish, and enforce policies, procedures, 
rules, and regulations (including rules of conduct); the right to use personnel from registries or temporary 
help agencies; and the right to use managerial personnel for any and all work they are qualified to perform 
including the same work performed by employees covered by this Agreement on an as-needed basis. 

3.0 RECOGNITION, COVERAGE AND DURATION 

3.1 RECOGNITION AND COVERAGE 
The HOSPITAL recognizes the Union as the exclusive bargaining agency for employees covered by this 
Agreement whose classifications are Clinical Lab Scientists/All specialist Laboratory categories as 
identified by the CDPH, Medical Laboratory Technicians and Laboratory Technical Assistants. Specialists 
shall be considered CLS in all sections of this agreement. This Agreement shall not apply to employees 
presently represented by any other collective bargaining agent recognized by the HOSPITAL. 

For purposes of the Agreement, the Clinical Laboratory Scientists shall be referred to as CLS's; Medical 
Laboratory Technicians as MLT's and Laboratory Technical Assistants as LTA's. 

3.2 DURATION OF THE AGREEMENT 
This agreement shall be deemed effective as of April 17, 2024 and shall continue in full force and effect 
through the midnight April 16, 2027. This agreement shall automatically remain in effect and bind both 
parties until such time as either party serves written ninety (90) day notice to the other of its desire to amend 
or terminate this agreement. 

4.0 TYPES AND CONDITIONS OF EMPLOYMENT 

4.1 DEFINITION OF EMPLOYEE 
This provision is not intended to change the rights and obligations of the parties regarding the typical 
number of hours scheduled under existing allocation of hours pursuant to an employee's job status. The 
HOSPITAL will endeavor to maintain stability in the number of hours per week or per pay period and will 
consider, among other factors, quality of performance, historic scheduling, seniority, specialized skills, 
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breadth of skills, efficiency and other lawful factors in the event that it seeks to change the number of hours 
or job status of any employee. This provision does not limit the reserved management rights clause. 

When, over a period of twenty-six (26) consecutive weeks, a per diem CLS/MLT/LTA is scheduled and 
works twenty (20) or more hours each week, the CLS/MLT/LTA may request discussion between the 
HOSPITAL and the Union to evaluate the need to reclassify the position to regular status. This provision 
shall not apply to situations where the CLS/MLT/LTA is acting in relief of a Regular CLS/MLT/LTA, 
where there is a vacancy in a regular position which the HOSPITAL is seeking to fill on a permanent basis, 
or where the per diem status was granted at the request of the CLS/MLT/LTA. 

A. A temporary CLS/MLT/LTA is one who is hired as an interim replacement for temporary work on 
any predetermined work schedule, which does not extend beyond ninety (90) days except for 
temporary CLS/MLT/LTAs filling vacancies created by CLS/MLT/LTAs who may be on a leave 
of absence. 

B. A CLS/MLT/LTA shall be considered a probationary employee during the first ninety (90) days of 
employment for full-time and five hundred twenty (520) hours of employment for part-time, per 
diem and causal. 

C. Full-Time, part-time, and casual CLS/MLT/LTAs shall advance to the next higher tenure step for 
salary purposes upon completion of two thousand eighty (2080) hours of work, and will thereafter 
continue to advance to the next higher step for each subsequent two thousand eighty (2080) hours 
of work completed. 

D. Any regular part-time, per diem or casual CLS/MLT/LTA who becomes a regular full-time 
employee and does not take in lieu ofbenefits shall be given tenure seniority and benefit credits for 
all time worked. 

E. Seniority is defined as the total accumulated (hours worked) length of service as a CLS/ML T IL TA 
at the HOSPITAL. 

REGULAR FULL-TIME 
A regular full-time Employee is one who is regularly employed to work a predetermined work schedule of 
forty (40) hours per week or eighty (80) hours per pay period. Regular full-time EMPLOYEEs shall 
accumulate and receive all fringe benefits as provided in this Agreement if EMPLOYEE works forty ( 40) 
hours per week on average. Benefits will not accrue above forty ( 40) hours per week. 

A regular full-time EMPLOYEE may elect to waive all fringe benefits and receive a twenty percent (20%) 
premium in lieu of all benefits. Such waiver is contingent upon the EMPLOYEE annually and no later than 
the end of the annual open enrollment period signing an approved waiver and providing verification that 
the EMPLOYEE has, and maintains, adequate health insurance coverage for medical and hospitalization 
through a source other than Dameron Hospital. The EMPLOYEE may only change to benefited status 
during the annual benefit open enrollment period of each year. 

REGULAR PART-TIME 
A regular part-time EMPLOYEE is one who is regularly employed to work a predetermined work schedule 
ofbetween twenty-four (24) and thirty-two (32) hours per week or forty-eight (48) and sixty-four (64) hours 
per pay period. 
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Regular part-time EMPLOYEE's shall accrue all fringe benefits as provided in this Agreement on a 
prorated basis in the same ratio that the Part-Time EMPLOYEE's regular schedule bears to a full-time 
EMPLOYEE schedule of forty ( 40) hours per week. 

Part-time employees shall have the option of receiving prorated fringe benefits under this Agreement or 
receiving a twenty percent (20%) differential in lieu of all fringe benefits. Such waiver is contingent upon 
the employee annually and no later than the end of the annual open enrollment period signing an approved 
waiver and providing verification that the employee has, and maintains, adequate health insurance coverage 
for medical and hospitalization through a source other than Dameron Hospital. The employee may only 
change to benefited status during the annual benefit open enrollment period. In the event the Hospital 
requests that regular part-time EMPLOYEE's take days off without pay, such absent days shall not affect 
the part-time EMPLOYEE' s Classification, and the part-time EMPLOYEE shall continue to receive 
benefits in the same manner as if the EMPLOYEE had worked the days requested to be absent without pay. 

PERDIEM 

A per diem EMPLOYEE is one who is regularly employed to work a predetermined work schedule ofless 
than sixteen (16) hours per week, or less than thirty-two (32) hours per two week pay period, or who is 
employed to work on an intermittent basis, or who is hired as an interim replacement, or for temporary 
work on a predetermined schedule which does not extend beyond three (3) calendar months. 

A per diem EMPLOYEE shall be paid the hourly rate applicable to the EMPLOYEE's classification (see 
wage appendix), plus twenty percent (20%) in lieu of fringe benefits. 

In keeping with current practice, as with all hiring under this Agreement, no EMPLOYEE may transfer or 
be hired into a per diem position unless the open position is posted in conformity with this Agreement. 

CASUAL EMPLOYEE 
A Casual EMPLOYEE is an EMPLOYEE who is intermittently scheduled and shall work not less than one 
(1) shift per pay period. A Casual EMPLOYEE shall be paid wages at the same rate as a Regular 
EMPLOYEE Casual EMPLOYEEs may make themselves available for any additional number of work 
hours. A Casual EMPLOYEE may be scheduled on a temporary predetermined schedule up to full time 
for a maximum of three (3) months unless the Hospital and Association agree to an extension. 

Hospital shall have no obligation to schedule Casual EMPLOYEE for any time whatsoever beyond one (1) 
shift per pay period. 

Hospital shall not be obligated to expend monies or efforts to assist Casual EMPLOYEE to maintain 
competencies beyond a pro rata expenditure by Hospital of the monies or efforts associated with 
maintaining competencies of Full Time EMPLOYEE. In the event that Casual EMPLOYEE fails to thus 
maintain competencies so as to be able to work in the department in which EMPLOYEE is based, Hospital 
shall have the right to terminate employment of the Casual EMPLOYEE. Typical competency validation 
tools, standards and techniques shall be applied to assess and validate the competency of such an 
EMPLOYEE. Such termination shall not be subject to the Grievance mechanism other than as to the issue 
of the EMPLOYEE's competencies at the time of the discharge decision. 

In keeping with current practice, as with all hiring under this Agreement, no EMPLOYEE may transfer or 
be hired into a Casual position unless the open position is posted in conformity with this Agreement. 
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PROBATIONARY 

An EMPLOYEE shall be considered a probationary employee during the first ninety (90) days of 
employment ( 520 hours of employment for part-time and per diem EMPLOYEEs ). During the probationary 
period, an EMPLOYEE may be dismissed without recourse to the grievance procedure. The probationary 
period may be extended for any EMPLOYEE up to an additional ninety (90) day period. The additional 
probationary period will not affect accrual or eligibility for any benefits beyond ninety (90) days of 
employment. 

FRINGE BENEFITS 

For purposes of this Section, fringe benefits are understood to include paid vacation, paid holidays, life and 
disability insurance, paid jury duty time, paid sick leave, paid educational leave, paid bereavement leave, 
and health, welfare and retirement plan coverage. Non-benefited full-time and part-time EMPLOYEEs are 
entitled to the same amount of time off as comparable full-time and part-time EMPLOYEEs, but these days 
off will be taken without pay. 

All EMPLOYEEs, regardless of employment category, shall receive the applicable shift differentials, 
differential for relief in higher classification, special service differentials and other differentials provided 
for in this Agreement. 

4.2 WAGE RATES 
The parties agree that the wage rates stated in Appendix A will be in effect during the stated term of this 
agreement and during any subsequent extensions unless one party or the other re-opens negotiations as 
provided in Section 2.2, above. 

4.3 MINIMUM SALARY 
The rates stated in this agreement are minimum rates and do not prohibit the HOSPITAL from paying a 
higher rate of pay to any employee or classification if it chooses to do so. 

4.4 CLASSIFICATION OF EMPLOYEES 
The parties agree that the Classifications of CLS employees will change upon the effective date of this 
agreement to the following: "CLS 1, CLS II, and CLS III." The number of employees in each classification, 
the assignment of employees to any classification and the duties of each classification shall remain the 
reserved management right of the HOSPITAL as set forth in the Preamble of this Agreement. 

4.5 CREDIT FOR PREVIOUS EXPERIENCE 
CLS/ML T /L TAs hired during the term of this agreement will receive one (1) year tenure credit (2080 hours) 
for each year of previous experience in prior to employment at the Hospital where such experience has been 
employment as a CLS/ML T /LT A in a full service clinical laboratory in an acute care hospital or commercial 
laboratory that performs referral testing. 

Credit for previous experience shall not be given to a CLS/ML T /L TA who has not worked as a CLS/ 
MLT IL TA for the entire two (2) years immediately prior to the date of employment with the HOSPITAL. 

Credit for previous experience under this section is separate from seniority and is solely for purposes of 
placing newly hired employees on the wage scale. 

4.6 WEARING APP AREL 
The HOSPITAL policies for wearing apparel shall apply. 
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5.0 HOURS & PREMIUMS 

5.1 YEARS OF SERVICE 
Years of service is defined as two thousand eighty (2080), worked or paid hours including time paid while 
on a leave of absence. Full-time CLS/MLT/LTAs shall be given credit for years of service based upon their 
years of service date. 

5.2 HOURS OF WORK 
A. Except as provided below, the CLS/MLT/LTAs workweek and shift schedules shall be designated 

by the HOSPITAL and shall be a consecutive period of seven (7) calendar days, Sunday through 
Saturday. Straight-time hourly rates shall apply up to either a maximum of forty (40) hours per 
week, eight (8) hours per shift or five (5) days per week. All work in excess of eight (8) hours per 
shift or five (5) days per week shall be paid for at the rate of one and one-half (1.5) times the hourly 
rate. All work in excess of twelve (12) hours per shift shall be paid for at the rate of two (2) times 
the hourly rate. 

However, through mutual agreement of the Director of the Clinical Laboratory and the employee, 
the employee may be scheduled to work six (6) days in one (1) week of the pay period and less 
than five (5) days in the other week of the pay period for a total of eighty (80) hours. Overtime 
shall be paid for all hours worked in excess of eight (8) hours per day or eighty (80) hours per pay 
period. For these employees, the HOSPITAL will endeavor whenever possible to schedule at least 
two (2) or more consecutive days off during the pay period. 

The HOSPITAL may allow employees in an appropriate unit to vote to implement ten (10) or 
twelve (12) hour shifts as described below. If a majority of the employees in the unit elect such a 
shift in a secret ballot election, the alternative workweek will be implemented for the unit. The 
HOSPITAL will use reasonable efforts to find eight-hour positions for incumbent employees who 
participate in the election but choose not to work the alternative workweek's longer shifts. 

In those cases where a ten (10) hour shift has been mutually agreed upon, straight time hourly rates 
shall apply up to either a maximum of forty (40) hours per week, ten (10) hours per shift, or four 
( 4) days per week. All work in excess of forty ( 40) hours per week, ten (10) hours per shift or four 
( 4) days per week shall be paid for at the rate of one and one-half (1.5) times the hourly rate. All 
work in excess of twelve (12) hours per shift shall be paid for at the rate of two (2) times the hourly 
rate. 

In those cases where a twelve (12) hour shift has been mutually agreed upon, straight time hourly 
rates shall apply up to either a maximum of forty ( 40) hours per week, twelve (12) hours per shift, 
or three (3) days PLUS four ( 4) hours per week. All work in excess of forty ( 40) hours per week, 
twelve (12) hours per shift or three (3) days per week PLUS four ( 4) hours shall be paid for at the 
rate of two (2) times the hourly rate. 

In those cases where an alternative workweek has been elected and agreed between the unit and the 
HOSPITAL, the HOSPITAL may post positions for the longer shifts consistent with the alternative 
workweek agreement. For such positions, the employees in the unit may elect to work regularly 
an additional shift of eight (8) hours in a pay period at straight time rates. All leave and other 
accruals except health benefits will accrue on the basis of actual hours worked. In conformity with 
the Summary Plan Descriptions, health benefits will accrue based upon the conditions in the plan; 
e.g., full time status. 
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B. Part-time by seniority and per diem CLSs shall have the option to work those hours that become 
available after the final posting of work schedules. Casual employees will not be scheduled over 
thirty-two (32) hours per pay period unless those hours are first declined by part-time and per diem 
CLSs. 

C. The HOSPITAL shall use its best efforts to post the schedules at least two (2) weeks before the 
first of the month. The HOSPITAL reserves the right to change the schedule up to two (2) weeks 
in advance of the days to be worked. 

D. CLS /MLT /LTAs shall receive a fifteen (15) minute break for each four (4) hours of work, or 
major fraction thereof which shall be computed as time worked. CLS/MLT/LTAs working five (5) 
or more continuous hours shall be allowed thirty (30) minutes of non-computed time off for meals. 
An employee who works a ten (10) or twelve (12) hour shift shall be granted two (2) unpaid thirty 
minute (30) meal periods, one of which is waivable. CLS/MLT/LTAs on break or meal periods 
shall not be interrupted except in cases of emergencies. 

E. Overtime (hours over eight (8) in a day or forty ( 40) in a week) shall not be worked unless pre­
authorized by the Director of the Clinical Laboratory or designee. Any CLS/ML T IL TA who works 
overtime without pre-authorization from the Director of the Clinical Laboratory or designee shall 
be subject to discipline. 

F. Ten (10) or twelve (12) hour shifts shall be established by mutual agreement between the unit and 
the HOSPITAL and cannot be terminated except by mutual agreement. In the event a ten (10) or 
twelve (12) hour shift agreement terminates for any reason, neither the HOSPITAL nor any unit 
shall be obligated to fill the vacated position with another ten (10) or twelve (12) hour shift . 

G. Subject to staff availability, full-time CLSs shall receive every other weekend off, if desired. For 
part- time CLSs, the HOSPITAL will endeavor, whenever possible, to grant every other weekend 
off. On those shifts where sufficient staff exists, in the opinion of the HOSPITAL, a more liberal 
weekend policy may be implemented. 

H. Full-time and part-time MLTs shall be required to work scheduled weekends. For these employees, 
the HOSPITAL will endeavor, whenever possible, to grant every other weekend off. 

I. A full- time CLS/MLT/LTA who has reached sixty-five (65) years of age and who has more than 
twenty (20) years of service shall not be required to work more than one (1) weekend shift per 
monthly schedule unless s/he volunteers for such assignment, or the employee is in a position with 
a schedule that requires more frequent weekend work. This partial exemption from the weekend 
shift requirement shall not be available to any CLS/MLT/LTA who has any discipline within the 
preceding year. 

5.3 DEFINITION OF TERMS AND SHIFTS 

Straight Time Rate of Pay 
This term refers to the rate of pay a CLS/MLT/LTA receives for his/ her classification and tenure step. It 
does not include shift differential or the premium in lieu of benefits. 

Day 
Unless expressly stated otherwise, the term "day" shall refer to eight (8) hours for all benefit purposes. In 
cases of a ten (10) hour shift, a straight shift is defined as a regular day's work of ten (10) hours completed 
within ten and one-half (10.5) consecutive hours with not more than one-half (.5) hour (unpaid) for lunch. 
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In cases of a twelve (12) hour shift, a straight shift is defined as a regular day's work of twelve (12) hours 
completed within twelve and one-half (12.5) consecutive hours with not more than one-half (.5) hour for 
meal period and a one-half (.5) hour meal period. The second meal period can be waived by the employee. 

SHIFT DIFFERENTIAL/ POSITIONS I HOURS OF WORK 

An EMPLOYEE who works a shift to which a differential applies shall receive the differential at the hourly 
rate specified for the Shift Differential in the Wage Appendix. Shift Differentials shall apply according to 
the following. 

Twelve (12) Hour Positions 

For twelve-hour positions the day shift shall be from seven (7:00) a.m. to seven (7:00) p.m. Conversely, the 
night shift shall be from seven (7:00) p.m. until seven (7:00) a.m. Notwithstanding any provision of the 
Agreement to the contrary, twelve-hour shifts shall either be a day shift or a night shift. Positions may have 
shifts different from those set forth above based on operational need. 

EMPLOYEES in a twelve-hour day position shall receive no shift differential. EMPLOYEES in a twelve­
hour night position shall receive night shift differential. There shall not be an evening shift for twelve-hour 
positions and therefore no P .M./evening shift differential shall be paid on any twelve-hour position. 

Ten (10) Hour Positions 
For ten-hour positions the day shift shall be from seven (7:00) a.m. until five (5:00) p.m. The evening/P .M. 
shift shall be from three (3:00) p.m. until one (1 :00) a.m. The night shift shall be from eleven (11 :00) ·p.m. 
to nine (9:00) a.m. Positions may have shifts different from those set forth above based on operational need. 

Eight (8) Hour Positions 

For eight-hour positions the day shift shall begin between five (5:00) a.m. and eight (8:00). The 
evening/p.m. shift shall begin between one (1 :00) p.m. and three (3 :00) p.m. The night shift shall begin 
between nine (9:00) p.m. and twelve (12:00) p.m. Positions may have shifts different from those set forth 
above based on operational need. 

Applicability of Shift Differential 

For any position that does not conform to the above-stated schedule, the applicability of a differential for 
p.m. or night shifts shall be determined by the majority of the work hours stated in the job posting. 

Shift differential is not paid on non-productive time; i.e., vacation, holiday, sick, jury, education, etc. 

5.5 REPORTINGPAY 
Any employee scheduled for work and who reports as scheduled and who is not provided with work, shall 
receive four ( 4) hours of regular rate of pay. 

5.6 COMBINATION JOBS 
Employees who relieve other employees in a higher pay classification shall be paid the higher rate of pay 
provided the period ofreliefis for more than four ( 4) hours in any one workday. An employee so qualifying 
for pay in a higher classification shall be paid at the first-year rate or at the immediate step providing for an 
increase in such classification. The additional pay increase shall be pro-rated on an hourly basis. , 

5.7 STAND-BY (ON-CALL) 
In the event that standby is needed, any CLS/MLT/LTA may volunteer for the available hours. If the 
schedule is not covered by volunteerism, then standby coverage will be assigned in reverse-seniority order 
among CLS/MLT/LTAs respectively. 
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Standby scheduling shall be in an increment of two (2) days per episode unless an extension is mutually 
agreed upon. A pager shall be issued and required to be carried during the hours of standby. Response 
time after being notified to work is sixty (60) minutes. Standby scheduling shall be posted and shall be 
worked around scheduled vacations and holidays. Standby assignment trades are allowed with forty-eight 
( 48) hours advance notice in writing to the Director of the Clinical Laboratory on the "Vacation 
Request/Change In Schedule" form with both of the affected CLS/MLT/LTAs signatures. At the 
conclusion of the standby assignment, the pager is to be returned and reissued to the next assigned 
CLS/MLTLTA. 

EMPLOYEES "on-call" shall be paid a special rate per hour for all hours while on-call. See wage 
appendix 1. 

On-call pay on any one (1) of the six (6) major holidays will be paid at a special rate. See wage 
appendix A. 

EMPLOYEES called back to work shall be paid at the rate of one and one-half (1.5) times the 
hourly rate for all hours worked, with a minimum call-back guarantee of two (2) hours if called 
back to work after leaving the Hospital The guaranteed minimum period of two hours work shall 
only apply to the first occurrence of being called back to the Hospital on a given workday. 

When an EMPLOYEE works to within six ( 6) hours of the beginning of his/ her regularly scheduled 
shift, the hospital will use its best efforts to allow the EMPLOYEE to go home early on his/her 
next regularly scheduled shift. 

An EMPLOYEE may use any vested PTO to make up for any lost wages when the EMPLOYEE 
does not complete his/ her next regularly scheduled shift. 

5.8 WORK ON DAY OFF 
Any full-time employee required to work on his/her day off by request of the HOSPITAL shall be paid at 
the rate of time and one-half (1.5) the hourly rate. 

5.9 PAYMENTOFWAGES 
The Hospital shall pay wages bi-weekly. All regular payroll shall be paid by electronic funds transfer to an 
account with a financial institution designated by the CLS/MLT/LTA or by check. Pay stubs will be 
available for review through online access to the Hospital's payroll system. 

5.10 PYRAMIDING 

There shall be no pyramiding of any form of overtime pay, double time pay, incentive pay, and all other 
forms of premium pay. Any premiums voluntarily paid by the Hospital will be credited against overtime 
liability as permitted by law. 

5.11 JOB DESCRIPTIONS 
The HOSPITAL shall provide copies of job descriptions on all new and old positions covered by this 
Agreement. Setting specific duties for each position shall remain the reserved management right of the 
HOSPITAL as set forth in the Preamble of this Agreement. 

5.12 DISCRIMINATION 
There shall be no discrimination by the Hospital against any employee or applicant for a position as a 
CLS/ML T IL TA on account of membership in or activity on behalf of the Union or for filing a grievance, 
or because any employee does not support the Union. Neither the Hospital nor the Union shall discriminate 
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for or against any employee or applicant for employment on account of race, color, sex, sex stereotyping, 
pregnancy (which includes pregnancy, childbirth and medical conditions related to pregnancy, childbirth, 
or breastfeeding), religious creed, religion, gender, gender identity, gender expression, trans gender, national 
origin, age, mental or physical disability, ancestry, medical condition, marital status, military or veteran 
status, citizenship status, political affiliation, sexual orientation, genetic information, or on any other basis 
prohibited by law. 

5.13 EVALUATION OF PERFORMANCE 
The HOSPITAL shall continue a system of evaluation of performance of the employee. The exact 
mechanics of the evaluation are to be determined by the HOSPITAL, subject to the paragraph below. 

The employee shall receive a copy of the evaluation. If an employee feels dissatisfied with the evaluation, 
he/ she may consult with bis/her supervisor and the Director of the Clinical Laboratory to resolve the 
evaluation. 

5.14 ATYPICAL SHIFTS 
Hospital may, at its discretion, create regular Full-Time, Part-Time, or Per Diem positions with atypical 
shift lengths (ofless than eight (8) hours), shift start times, and/or shift end times. Unless inconsistent with 
the purpose of this position flexibility provision, the terms and conditions of any such position will 
otherwise be governed by the provisions of this Agreement. In any such instance and to the extent that the 
Agreement is silent on a term or condition of any such position, Hospital will comply with State and Federal 
law applicable to the terms and conditions of position. 

5.15 TRAVEL TIME 
In keeping with current wage and hour law, the Hospital will compensate CLS/MLT/LTAs for business­
related, on-duty travel at the minimum wage rate specified under law. Such business related travel shall be 
limited to actual travel time plus time awaiting a flight at an airport not to exceed two (2) hours. Actual 
work, including training, that is directed and pre-approved by the hospital and is performed away from the 
hospital will be compensated at the employee's typical wage rate. All off-site business travel and work 
must be pre-approved by the hospital. Employees must also secure pre-approval for any off-site travel or 
work that may involve a premium wage rate of any kind. 

5.16 REST BETWEEN SHIFTS 

Full-time and regular part-time employees who work eight (8) hour shifts will have an unbroken rest 
period of twelve (12) hours between any eight (8) hour shifts. Time worked within the twelve (12) 
hour period, provided that it is more than fifteen (15) minutes, will be paid at the rate of one-and-a­
half (1 .5) times the hourly rate of pay. 

6.0 

6.1 

POSITION POSTINGS AND FILLING OF POSITIONS 

EMPLOYEE POSTINGS 
All CLS/ML T /L TA positions under this Agreement, which are permanently vacated or newly created, shall 
be posted for seven (7) calendar days and will continue to list on-line job openings until the open position 
is filled, eliminated or other circumstances end the recruitment for the position. The HOSPITAL shall 
provide copies of the job posting to the Union representatives at the time it is processed. 

CLS/ML T /L TAs shall have the option of providing a written request to be considered for positions when 
available prior to or during the seven (7) day posting period. Such written request shall be submitted to the 
Human Resources Department and kept on file until withdrawn by the CLS/ML T /LT A. 
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The HOSPITAL shall make its best efforts to allow successful candidates to fill vacancies within forty-five 
(45) days, even if the HOS PIT AL cannot fill the position vacated by the candidate. In no event will the 
successful applicant for a transfer or promotion be retained in the position from which employee will 
transfer or be promoted for more than sixty (60) days following written notification of selection for the 
position to which the employee will transfer. 

The employee must accept the offered position within five ( 5) calendar days of the notification of selection 
or the HOSPITAL may award the position to the applicant next in seniority order, without reposting the 
position, provided that the next applicant in seniority order has the skills, abilities, and capabilities to 
perform the offered position as set forth below in section 6.2. If the employee accepts the position awarded, 
the employee cannot later reject the position. 

6.2 FILLING OF POSITIONS 
In filling any vacancy under this Agreement, between existing employees, seniority shall govern provided 
that merit, qualifications, skills and ability are equal. The HOSPITAL may employ the person who, in its 
judgment, will make the best-qualified employee. The HOSPITAL shall be the sole judge of the fitness of 
any applicant. The HOSPITAL may consider other applicants who are not members of the Union when 
unable to fill the vacancy from within the Union. 

6.3 BIDDING OPPORTUNITIES 
A CLS/MLT/LTA covered by this Agreement who applies for and is awarded a posted position may not 
apply for another vacancy, except for a change in shift or scheduled hours, within the same classification 
and department before nine hundred sixty (960) hours unless there is a mutual agreement among the 
HOSPITAL, the CLS/MLT/LTA and the Union. Ifno other CLS/MLT/LTAs apply for such later vacancy 
within its seven (7) calendar day posting period and the HOSPITAL would otherwise have to go outside to 
hire, the nine hundred sixty (960) hour bar set forth in this section may be waived at the Hospital's sole 
discretion. CLS/MLT/LTAs who would have otherwise been prohibited from bidding upon the vacant 
position due to the nine hundred sixty (960) hour bar and who are otherwise qualified will then be 
considered for the position, provided they submitted a bid for the position during the seven (7) calendar day 
posting period and the Hospital otherwise agrees that waiver of the nine hundred sixty (960) hour bar is 
appropriate. CLS/ML T /LT As are encouraged to apply for posted positions for which they are qualified 
even if such application may be subject to the nine hundred sixty (960) hour bar. If an employee applies 
after the seven (7) calendar day posting, the application will be considered and processed as if the employee 
were an applicant from outside the hospital. 

6.4 PRECEPTOR 
A preceptor is a CLS/ML T /L TA selected by the Hospital to be responsible for precepting another Hospital 
employee in a formally organized training program. The CLS/MLT/LTAs acceptance of preceptorship is 
voluntary. Precepting will be based on a unit/ program-based orientation/precepting packet, which shall 
include skills checklists and competencies and shall include written objective, measurable and time-limited 
goals. The Hospital will use reasonable efforts to assign the same CLS/MLT/LTA Preceptor to the same 
Preceptee for the duration of the training. 

CLS/MLT/LTAs assigned by the Hospital to perform as a CLS/MLT/LTA Preceptor shall attend a 
preceptor training program at the request of the Hospital. The CLS/MLT/LTA Preceptor may also be 
required to attend special meetings for CLS/MLT/LTA Preceptors. The cost of the training program shall 
be borne by the Hospital, and the CLS/ML T /L TA shall be paid his/her straight time rate of pay for attending 
the training and meetings. 
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The Hospital defines "preceptor work" as voluntary. A CLS/ML T /L TA accepts the responsibility of filling 
a preceptor role by voluntarily signing a Preceptor Agreement with the CLS/MLT/LTA who will be 
precepted. 

A CLS/MLT/LTA may be assigned by the Hospital to "orient" a CLS/MLT/LTA peer as part of his/her 
normal assignment. The responsibility to orient peer staff is considered a normal component of the 
professional CLS/ML T /LT A role and does not constitute "preceptor work" as defined above. 

CLS/MLT/LTAs who are assigned to the CLS/MLT/LTA Preceptor role shall receive a premium of two 
dollars and fifty cents ($2.50) per hour for all hours worked in the role ofCLS/MLT/LTA Preceptor. 

7.0 EMPLOYEE BENEFITS 

7.1 VACATION 
A regular CLS/MLT/LTA, after being employed by the HOSPITAL for a period of one thousand forty 
(1040) straight-time hours, shall be entitled to vacation with pay at the rate of forty ( 40) straight-time hours. 
A regular CLS/MLT/LTA, after being employed by the HOSPITAL for a period of two thousand eighty 
(2080) straight-time hours, shall be entitled to vacation with pay at the rate of forty ( 40) straight-time hours. 

All full-time employees shall be entitled to vacation with pay at the rate of eighty (80) straight-time hours 
for each year up to two (2) years of continuous service. Employees with three (3) and four (4) years of 
continuous service shall be entitled to vacation with pay at the rate of one-hundred twenty (120) straight 
time hours. 

Employees who have completed five (5) or more years of continuous service shall be entitled to vacation 
with pay at the rate of one hundred seventy-six (176) straight-time hours. 

Whenever possible, days off of an employee shall coincide with vacation scheduling. The HOSPITAL 
shall maintain existing practices for allowing pro-rated vacations. Employees shall receive vacation pay 
for which they are eligible prior to commencement of their vacations. 

Vacation scheduling shall be done quarterly. Requests for vacation and the approval of vacation shall be 
made according to the following schedule: 

For vacations during: 
June, July, August 
September, October, November 
December,January,February 
March, April, May 

Provide request by: 
April 1st 
July 1st 
October 1st 
January 1st 

Returned by: 
April 15th 
July 15th 
October 15th 
January 15th 

Requests may be turned in earlier and late requests may be considered at the discretion of the Director of 
the Clinical Laboratory, or designee, and approval will not be unreasonably denied. However, once a 
vacation is app roved, the scheduled vacation request cannot be withdrawn without the approval of the 
Director of the Clinical Laboratory or designee. The HOSPITAL will, consistent with staffing 
requirements, undertake good faith efforts to establish a vacation calendar and timely grant requests for 
vacation. 

While the employee who has requested the vacation request can assist in finding coverage, it is the 
responsibility of management to undertake good faith efforts to find coverage for vacation requests. 
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Each April, all vacation/holidays (Paid Time Off) accrued in excess of two hundred fifty-six (256) hours 
shall be paid off. 

A CLS/ML T/LTA will receive written notification ofhis/ her option of pay out of any hours over 256 hours 
or rolling over the amount into a 403b retirement investment account, consistent with IRS regulations. If 
the CLS/MLT/LTA does not respond to the written notification and select roll-over to a 403b account, a 
check will be issued to the CLS/MLT/LTA in the first pay period in October and taxed according to the 
CLS/MLT/LTAs normal federal/state withholdings, SDI and FICA deductions. 

7.2 SICKLEAVE 
Sick leave with pay shall be accumulated at the rate of eight (8) hours per month (3.6923 hours per pay 
period) of full-time employment, cumulative from year to year. Effective August 12, 2002, accrued sick 
leave will be capped at nine hundred sixty (960) hours. CLS/ML T with more than nine hundred sixty (960) 
hours will be allowed to use all accrued sick leave and to convert annual accruals to cash as described below 
without regard to the cap but will not accrue additional sick leave until the accrual is below nine hundred 
sixty (960) hours and will then be subject to the cap. 

A regular part-time employee shall be entitled to such leave benefits prorated on the basis of continuing 
employment for sixteen (16) or more hours a week. 

If requested, verification of illness/injury for a medical leave of absence or an illness of more than three (3) 
days shall be made by a Physician or a Dentist. 

Sick leave pay or vacation pay may be integrated with State Disability Insurance or Workers' Compensation 
benefits in order to provide the employee with a full paycheck. This integration is at the option of the 
employee. 

The parties agree that the sick leave benefits provided for in this Agreement for full-time and part-time 
employees are offered in lieu of those that might be otherwise offered under any law or ordinance, and that 
any such laws or ordinances are waived including the California Healthy Workplace, Healthy Families Act 
of 2014. The parties agree that employees may use sick leave to care for ill or injured family members 
consistent with the California Healthy Workplace, Healthy Families Act of 2014. 

Per Diem and Casual Employees shall not be entitled to Hospital-paid Sick Leave under any 
circumstances, although they will receive sick leave consistent with applicable California law. Per 
diem and casual employees will receive 24 hours of paid sick leave upon hire for use in the year of 
hire following 90 days of employment, or at the beginning of each calendar year (for employees 
who have been employed for at least 90 days), with no carryover from year to year. 

Employees who cannot report for work shall notify the department head or supervisor no later than two (2) 
hours before the commencement of the scheduled work shift. 

7.3 BEREAVEMENT 
A full-time and part-time CLS/MLT/LTA shall be granted twenty-four (24) hours paid leave without loss 
of any benefits on account of death of any member of the employee's immediate family, i.e., spouse, child, 
sibling, mother, father, mother-in-law, father-in-law, grandparent or grandchild, persons to whom the 
CLS/ML T /LT A stands in loco parenfis, or registered domestic partner. 

A full-time and part-time CLS/MLT/LTA shall be entitled to sixteen (16) additional hours leave without 
pay to attend a funeral out of state for any of the above-listed family members. A CLS/ML T/L TA shall be 
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entitled to forty ( 40) additional hours leave without pay to attend a funeral in another country for one of the 
persons listed above. 

For purposes of paycheck continuation, a CLS/MLT/LTA can use previously accrued P.T.O. to replace 
earnings for the forms of unpaid bereavement leave described above. 

All bereavement leave must be taken within a reasonable period following the date of death of the 
immediate family member. 

Any CLS/MLT/LTA applying for or taking bereavement leave may be asked to provide evidence of the 
death of such person, status as an immediate family member and date of death. 

7.4 HEALTH, DENTAL, OPTICAL, LIFE INSURANCE, AND PRE-TAX CONTRIBUTION 
PLANS 

During the life of this Agreement, the Hospital will provide eligible Regular Full-Time and 
Part-Time employees covered by this Agreement with the option to participate in the same 
medical, surgical, and prescription drug benefit coverage, dental benefit coverage, optical 
(vision) benefit coverage, and flexible spending/pre-true contribution plans as are provided 
to its other non-supervisory and non-executive employees. Eligibility for participation in 
such plans will be as set forth in the respective plan documents. 

The benefits provided under this Article are subject to the terms, conditions, limitations, and 
other provisions of the respective plan documents, and the plans and plan documents may be 
changed, altered, amended, replaced, or augmented at any time, including but not limited to 
plan design, providers and provider networks, and formularies. 

If during the term of this Agreement the Hospital decides to change, alter, amend, replace, 
or augment any of the benefits provided under this Article, including but not limited to plan 
design, deductibles, copays, premiums (including employee share), provider networks, 
formularies, and all other aspects of benefit plans, the Hospital will provide the Union notice 
of changes to the plans as soon as practical and within ninety (90) calendar days of the 
determination by the Hospital's plan administrator of discontinuation of the benefits or 
changes to the benefits. 

In the event that the Hospital is acquired or affiliates with another entity, the Hospital will 
provide thirty (30) calendar days' notice prior to the effective date of any changes, 
alterations, amendments, replacements, augmentations, or discontinuations of benefit plans 
(which includes health insurance, dental insurance, optical (vision) insurance, life insurance, 
retirement plans, flexible spending plans, and other fringe benefit plans provided by the 
Hospital) to meet and confer over any modifications or changes to benefit plans, including 
plan design, deductibles, copays, premiums (including employee share), and all other aspects 
of benefit plans. 

Life Insurance: The hospital shall provide an insurance policy of five thousand dollars ($5,000.00) 
for each employee hereunder. Each employee may purchase at the applicable group rate additional 
life insurance benefits of twelve thousand dollars ($12,000), with such rates published each year. 

7.5 MANDATED LEAVES OF ABSENCE 
Dameron Hospital Association will comply with all federal and state laws on mandatory leaves of absence. 
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An employee who requires information on statutory leaves of absence may obtain such information from 
the Human Resources Department and/or the Employee Handbook. 

A list of governmental website addresses which contain information on statutory leaves of absence will be 
attached hereto in the form of an appendix. 

7.6 JURY DUTY 
When a summons is received, the CLS/MLT/LTA must notify the Director of the Clinical Laboratory as 
soon as reasonable after receiving notice to report (normally within twenty-four (24) hours). A 
CLS/MLT/LTA called for jury duty shall receive the difference between normal wages and jury duty pay. 
As a condition to receiving jury duty pay, the CLS/MLT/LTA must produce a receipt from the Jury 
Commissioner that the CLS /ML T /L TA has been called or served. The maximum amount of paid time off 
for jury duty shall be eighty (80) hours per year. 

7. 7 UNEMPLOYMENT AND DISABILITY 
CLS/MLT/LTAs subject to this Agreement shall be covered by Unemployment and Disability 
Compensation as provided in the Unemployment Insurance Code. 

7.8 HOLIDAYS 
Regular full-time EMPLOYEES shall accrue eighty (80) hours, each year for Holidays at the rate of3.0769 
hours each pay period added to the EMPLOYEES vacation accrual. Holiday accrual may be used in 
accordance with Section 6.1 Vacations. Regular part-time EMPLOYEES shall accrue such Holiday time 
pro-rata. 

An EMPLOYEE required to work one (1) of the following holidays shall receive payment for that holiday 
at one and one-half (1.5) times the EMPLOYEES' FLSA regular rate of pay for that day: 

New Year's Day 
Dr. Martin Luther King, 
Jr. Day 
Memorial Day 
Independence Day 

Labor Day 
Thanksgiving 

Christmas Day 

A holiday premium (from the above list) for a night shift employee shall be paid for that shift if the majority 
of hours worked are within the twenty-four (24) hours that constitute the holiday. Only one work day for 
each holiday shall be paid at premium rate. 

COUPLING OF MAJOR HOLIDAYS 

EMPLOYEES shall be assigned either to Holiday Pattern "A" or "B." In each even numbered year the 
Hospital shall not unilaterally schedule an EMPLOYEE included in Holiday Pattern "A" to work the 
holidays listed below that heading. In each even numbered year the Hospital shall not unilaterally schedule 
an EMPLOYEE included in Holiday Pattern "B" to work the holidays listed below that heading. 

Even years off 
Independence Day 
Thanksgiving Day 
Dr. MLK., Jr. Day 

Pattern "A" 

Even years on 
New Year's Day 
Christmas Day 
Memorial Day 

Labor Day 
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Odd years on 
Independence Day 
Thanksgiving Day 
Dr. MLK, Jr. Day 

Odd years off 
New Year's Day 
Christmas Day 
Memorial Day 

Labor Day 
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Even years off 
New Year's Day 
Christmas Day 
Memorial Day 

Labor Day 

Pattern "B" 

Even years on 
Independence Day 
Thanksgiving Day 
Dr. MLK, Jr. Day 

Odd years on 
New Year's Day 
Christmas Day 
Memorial Day 

Labor Day 

Odd years off 
Independence Day 
Thanksgiving Day 
Dr. MLK, Jr. Day 

EMPLOYEES' holidays shall alternate annually between those grouped under Pattern A and those grouped 
under Pattern B. 

For purposes of the initial assignment of currently employed EMPLOYEES to one of the Patterns, each 
EMPLOYEE in a unit shall choose the Pattern in which she shall be included. The selection will be made 
in seniority order by Classification in the unit with the most senior EMPLOYEE of the highest classification 
choosing first. Each incumbent EMPLOYEE as of June 1, 2007 shall complete the selection of one (1) of 
the Patterns by July 1, 2007. After that date Hospital shall assign each EMPLOYEE who has not made the 
selection. 

For purposes of posting open positions, the Hospital shall designate the open position as either one that will 
have holidays in Pattern A or Pattern B. The designation will be made part of the position posting. The 
designation shall be based upon scheduling and staffing needs as assessed by the Hospital. For purposes 
of assigning a newly-hired EMPLOYEE to one of the Patterns, the assignment shall be as represented on 
the position posting. 

The Hospital may change the Holiday Pattern of an EMPLOYEE each time that EMPLOYEE transfers to 
a different shift or unit if, in the discretion of the Hospital, such change is necessary to meet the expertise, 
scheduling or staffing needs on the new shift or in the new unit. 

The Holiday procedure described above shall commence effective January 1, 2008. 

7.9 RETIREMENT 
The Hospital shall contribute into a Tax Deferred Annuity Account, such as a 403(b) or a 401(k), for each 
eligible Employee according to the provisions of the Plan. As of the first full pay period after September 1, 
2010 the hospital shall match, dollar for dollar the employee's contribution to the Tax Deferred Annuity 
Account to a joint maximum of six percent ( 6%) of the Employee's straight-time wages up to a cap of two­
thousand eighty (2080) hours during the Plan year. Eligibility to participate in the Plan is defined in the 
Plan documents and includes Regular Full-Time and Regular Part-Time Employees who meet the hours 
minimums and otherwise qualify for participation. 

The Hospital shall publish a Plan and summary Plan description. Such Plan documents shall define the 
rights and obligations of Hospital and Employee. Such Plan documents shall control the Retirement Plan 
and all benefits there under in the event of any inconsistency between this Agreement and the Plan. The 
Plan and Plan documents may be amended at any time in the Hospital's sole discretion, and the Hospital 
will have no duty to bargain over changes to the Plan, such as changes in the mix of investment options, 
changes in plan administrators, and other issues relating to administration of the Plan. Employees may be 
placed in a different retirement 401(k) or 403(b) retirement plan in the event that the Hospital plan is 
discontinued for any reason and employees will be subject to the terms and conditions set forth in the 
applicable plan documents for the replacement plan which may be amended at any time in the Employer's 
sole discretion. The Hospital shall notify the Union thirty (30) days in advance of any changes to the 
retirement plan so that the parties may discuss the changes. 
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HOSPITAL CONTRIBUTIONS/VESTING 

The Hospital contribution to the Tax Deferred Annuity Account benefit shall initially vest upon attainment 
of eligibility as defined in the applicable plan documents. Upon attainment of eligibility and vesting, 
Hospital shall make its matching contribution to the Employee's Tax Deferred Annuity Account monthly 
thereafter based on the Employee's straight-time wages up to a cap of two-thousand eighty (2080) hours. 

For employees hired more than two years before September 1, 2010, such employees vested in the Tax 
Deferred Annuity Account will not be affected by the new vesting provisions effective in the 2010-2012 
Contract. 

For employees hired between September 1, 2008 and September 1, 2010, such employees shall vest in the 
Tax Deferred Annuity Account in conformity with the terms of the Tax Deferred Annuity Account in effect 
as of the employee's date of hire; e.g., retroactive vesting of Hospital contribution upon satisfaction of 
conditions set for in 2007-2010 Agreement. 

For employees hired after September 1, 2010, Hospital shall not be obligated to contribute to such 
employee's Tax Deferred Annuity Account until such employee shall complete two full years of service at 
Hospital. 

OPTIONAL EMPLOYEE CONTRIBUTIONS 

All employees eligible to participate in a Tax Deferred Annuity Account, whether or not eligible for 
Hospital contributions, shall be permitted to make voluntary contributions to their Tax Deferred Annuity 
Account. 

The Hospital shall establish a payroll deduction plan under which a fixed voluntary contribution may be 
made. Employees shall be given an opportunity only once a year to designate the fixed amount of such 
payroll deductions. 

RETIREMENT OPTION (Exclusively For Benefitted Employees Who Meet Criteria) 

The following Retirement Option benefit is available only to employees who retire on or before 
December 31, 2024 and meet the eligibility criteria: twenty (20) years of continuous employment at the 
Hospital ( at least five years of which must be continuous benefitted service immediately preceding the date 
of retirement) by the Hospital, and the age requirements for either of the options explained more fully 
below. Employees who do not retire by December 31, 2024 are not eligible to receive any benefits under 
this Retirement Option. 

(1) Retirement after Age Sixty-Five (65) 

After twenty (20) years of employment (at least five of which must be continuous benefitted service 
immediately preceding the date of retirement) by the Hospital and after reaching the age of sixty-five ( 65), 
a benefitted employee shall have the option to convert fifty percent (50%) of any unused Sick Leave 
accruals (to a maximum of 960 hours) to their current cash value and will be placed in the Tax Deferred 
Annuity Account in accordance with the plan provisions in Section 6.9 of this Agreement. 

(2) Retirement After Age Fifty-Five but Before Age Sixty-Five (65) 

After twenty (20) years of employment (at least five of which must be continuous benefitted service 
immediately preceding the date ofretirement) by the Hospital and after reaching the age of fifty-five (55) 
but not yet having reached the age of sixty-five (65), a benefitted employee shall have the option to convert 
a percentage of any unused Sick Leave accruals (to a maximum ofless than 960 hours) to their current cash 
value and will be placed in the Tax Deferred Annuity Account in accordance with the plan provisions in 
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Section 6.9 of this Agreement. The percentage of any unused Sick Leave accruals that may be converted 
and contributed to Tax Deferred Annuity Account shall be less than calculated as follows: 

1. As of time of election, determine number of years until employee reaches age sixty-five (65); 
2. Multiply that number by five percent (5%); 
3. Deduct that percentage from fifty percent ( 50%) of any unused Sick Leave accruals (to a maximum 

of960 hours); and 
4. This percentage of any unused Sick Leave accruals (to a maximum of 960 hours) shall then be 

converted to cash value and deposited into Tax Deferred Annuity Account of employee making the 
election. 

For example, if an employee were sixty-one years and four months of age at time of election, had 
continuously worked the preceding five years in a benefitted position, had 22 years of service at the hospital 
and had 960 hours of unused Sick Leave accruals, the number of hours to be converted and contributed, 
using the formula set forth above, would be calculated as follows: 

1. Four years until sixty-five years of age; 
2. Four times five percent= 20% 
3. 50% minus 20% ( of whole amount of unused Sick Leave accruals)= 30% 
4. 30% of 960 hours= 288 hours to be converted and contributed to Tax Deferred Annuity Account. 

"HOLD HARMLESS" CLAUSE 

The Employees hold the Hospital harmless because of such contributions and it is understood that the 
Hospital has no trustee or administrative responsibilities by the making of such contributions, and that the 
Hospital assumes no financial obligations, responsibilities or liabilities connected with the retirement 
program. 

7.10 MEETINGS 
An employee required by this HOSPITAL to attend a meeting shall be paid for the hours attended by 
him/her at his/her base rate of pay. If the required meeting is held at a time when this causes the employee 
time in excess of forty ( 40) hours per week or in excess of eight (8) hours per day, he/ she shall be 
compensated at time and one-half (1.5) the hourly rate of pay. 

7.11 EDUCATION 
A. In-Service Education 

I. The HOSPITAL agrees to maintain an effective in-service training and educational 
program for all personnel covered by this Agreement. 

B. Educational Leave Accrual 

Regular CLS/MLT/LTAs shall be entitled to sixteen (16) hours of paid educational leave following each 
year of service to attend courses, institutes, workshops or classes pertaining to medical laboratory services 
provided by the HOSPITAL. CLS/MLTs may also use these days to take examinations for medical 
laboratory professional certification or licensure. Educational leave may be accumulated up to forty ( 40) 
hours. Part-time CLS/MLT/LTAs not receiving twenty percent (20%) in lieu of benefits shall receive 
prorated hours based on worked hours. LTA's shall be entitled to educational leave to attend courses, 
institutes, workshops or classes related to becoming an accredited MLT or CLS. 

Hospital can direct content of classes up to 50% of vested educational leave time under the following 
circumstances: 
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For any CLS/MLT/LTA employed in a department in which there is a change in practice prompted by 
changes in evidence-based standard of care, regulation, sentinel event alerts, or other regulatory mandates. 

C. Request for and Approval of Educational Leave 

1. Requests for educational leave shall be made in writing to the Director of the Clinical 
Laboratory using the "Paid Time Off' form. Descriptive brochures regarding the 
educational event shall accompany the request and must contain the accrediting agency's 
California registration number. 

2. At least six (6) continuing education hours must be in programs relating to the 
CLS/ML T /LT As current laboratory duties and responsibilities. 

3. CLS/MLT will be paid for up to eight (8) hours from accrued educational leave upon the 
certified completion of home study/correspondence courses accredited by the California 
Department of Public Health in each twelve (12) month period. 

4. Approval of educational leave shall be made by the Director of the Clinical Laboratory for 
California-approved courses only and such approval will not be unreasonably denied. 

5. Requests shall be submitted prior to the monthly posting of work schedules. 

6. Requests shall be considered according to the date of receipt. 

D. Payment of Education Time 

1. CLS/MLT/LTAs shall have the option to convert any or all earned accumulated 
educational leave to pay for tuition reimbursement purposes, licenses and certificates. 

2. To qualify for reimbursement, the CLS/MLTs must present a receipt for tuition expenses, 
or a copy of the license or certificate. Home study/correspondence courses that are 
California- approved shall be reimbursed for tuition costs only. 

3. To qualify for educational leave reimbursement, the CLS/MLT/LTAs must present a 
certificate of attendance. 

E. Educational leave hours shall not count as hours worked for the purpose of calculating overtime 
payment. 

8.0 RETIREE MEDICAL/SURGICAL/PRESCRIPTION DRUG, OPTICAL (VISION), 
AND DENTAL COVERAGE 

The Board of Directors of Dameron Hospital Association ("DHA") or its authorized delegate, in writing, 
in its sole discretion, reserves the right to amend or terminate, in whole or in part, at any time, all or a 
portion of any health and welfare benefit offered to employees who have terminated employment with DHA 
(each a "Post-Termination Benefit"). For the avoidance of doubt, a Post-Termination Benefit includes 
medical, surgical, and prescription drug benefit coverage, dental benefit coverage, and optical benefit 
coverage offered to employees who have terminated employment with DHA and, as explained below, have 
satisfied certain requirements. No portion of any health and welfare benefit provided by DHA is considered 
to vest, and Post-Termination Benefits may be amended or terminated without impacting any benefits 
provided to active employees. Provided that Post-Termination Benefits continue to be offered, they will be 
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offered only to employees (i) whose employment has terminated for a reason other than involuntary 
discharge and, (ii) who, as of December 31, 2023, have 20 years or more of Active Service and are age 55 
or older. For this purpose, Active Service means years of continuous employment since the most recent 
date of hire. If an eligible employee who has terminated employment fails to enroll in a Post-Termination 
Benefit when first eligible, or drops Post-Termination Benefit coverage for any reason, that former 
employee will not have coverage reinstated. An employee's spouse and/or dependents are not eligible for 
a Post-Termination Benefit. 

9.0 

9.1 

SENIORITY-LAYOFFS AND RECALLS 

SENIORITY 
Bargaining unit seniority is defined as total unbroken length of service in the bargaining unit. 

Hospital seniority is defined as total unbroken length of service with the Hospital. 

A break in service will occur, seniority will be broken, and an employee will have no further rights 
under this Agreement, upon the occurrence of the following: 

• Resignation; 
• Retirement; 
• Accepting a position outside of the bargaining unit; 
• Discharge for just cause; 
• Absence without notice for two (2) consecutive workdays; 
• Layoff in excess of twelve (12) months; 
• Failure to return from a layoff; 
• Failure to return to work in accordance with the terms of an approved leave. 

Hospital seniority will apply only for purposes of benefit accrual and accumulation. 

In the event the HOSPITAL has to reduce its staff for any reason, either temporarily or permanently, such 
layoff of CLS/MLT/LTAs is to be done by means of bargaining unit seniority. This means that where the 
competency and ability of CLS/MLT/LTAs is equal, bargaining unit seniority shall be the controlling 
consideration in reducing the force. 

The HOSPITAL agrees to provide an updated current seniority list once each year during the first week of 
January to the Union representative(s). This list may be posted at the discretion of the Union. 

In the event that the HOSPITAL increases its staff, or has need to hire new CLS/MLT/LTAs, or re­
establishes a previously abolished position, the HOSPITAL agrees to recall its CLS/MLT/LTAs in the order 
of their bargaining unit seniority, the ones laid off last being recalled first, and the ones laid off first being 
recalled last. If a position that has been abolished has been re-established, the person(s) who formerly held 
those positions shall first be offered those positions in the order of their bargaining unit seniority. 

In the event of a layoff, the HOSPITAL agrees to offer the CLS/MLT/LTA who is to be laid off, any 
position in this Agreement, which he/she is qualified to fill, on the basis of bargaining unit seniority. That 
person who is displaced as a result of the election of the laid-off CLS/ML T /L TA shall similarly be offered 
any position in this Agreement which he/ she is qualified to fill, on the basis of bargaining unit seniority; 
thus resulting in the person with the least bargaining unit seniority being ultimately laid off if all the senior 
CLS/MLT/LTAs elect to exercise their rights to a job. Laid off employees must provide current contact 
information to the Hospital, including cellular phone numbers and personal email addresses, so that they 
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may be contacted for recall during a layoff. Employees have an obligation to update their contact 
information during the layoff. 

In the event of a recall, the HOSPITAL agrees to contact the CLS/MLTILTA about said vacancy. If the 
CLS/ML TIL TA fails to appear at the HOSPITAL or contact the Administration within five (5) days, absent 
exigent circumstances, said CLS/MLTILTA shall lose his/ her seniority. An employee will be presumed 
to have received an email sent to the personal email address that he or she most recently provided to the 
Hospital. The HOSPITAL shall have the right to contact the first five (5) CLS / MLT / LTAs in the order 
of seniority, but shall be obligated to follow seniority strictly in returning to a job. 

No job category shall be abolished without prior consultation with the Union. In the event that the 
Administration reasonably concludes that a category of CLS/MLTILTA is no longer necessary, said 
CLS/MLTILTAs are to be terminated on the basis ofbargaining unit seniority. 

In the event the HOSPITAL requests that CLS/MLTILTAs take days off without pay, such absent days 
shall not affect the CLS/ML T IL TAs classification, and the CLS/ML TILT As shall continue to receive 
benefits in the same manner as ifhe / she had worked the days he/ she was requested to be absent without 
pay. 

In the case oflay-off, the HOSPITAL shall give the CLS/MLTILTA two (2) calendar weeks' notice or two 
(2) weeks pay in lieu ofnotice will be paid. 

Neither the foregoing provisions nor any other provisions of this collective bargaining agreement limit the 
HOSPITAL's exercise of the reserved management rights to reorganize the Laboratory during the current 
term including, but not limited to, the elimination of former classifications, the creation of new job 
classifications, the modification of duties, including but not limited to supervisor tasks, the acquisition of 
equipment, the adoption of new or different procedures, and the determination of the optimum number of 
full time employees among the staff in each category. 

9.2 PROGRESSIVE DISCIPLINE 
When an employee fails to meet performance expectations, violates a rule or interrupts the orderly and 
efficient operation of the HOSPITAL, the employee will be disciplined. In most cases of rules violations 
when the performance deficiency does not jeopardize safety or threaten other critical interests of the 
HOSPITAL, disciplinary action will be progressive and will attempt to improve employee performance or 
behavior. Certain violations or performance problems will require prompt response, up to and including 
discharge, without having tried less punitive measures. 

The foregoing notwithstanding, failure to meet the qualifications for CLS II by the anniversary of the CLSs 
hire will result in immediate discharge. 

9.3 CAUSE FOR TERMINATION 
A CLS/MLTILTA may not be discharged without just and reasonable cause. The HOSPITAL shall give 
to any discharged CLS/ML T IL TA a written summary of the reason for discharge. Any CLS/ML T IL TA 
aggrieved by the discharge shall have full recourse to the grievance procedure contained herein. 

A CLS/MLTILTA shall give written notice at least two (2) weeks prior to termination. When terminated 
by the employer, the same two (2) weeks' notice shall be given, or two (2) weeks salary in lieu of notice 
unless discharged for just cause due to gross misconduct or as a result of progressive discipline. 
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In the context of failure to comply with hospital policy regarding timely Licensure or Certification renewal, 
Annual Education, TB testing, Influenza Prevention Program and/or RPP (Respiratory Protection Program), 
three such violations in a rolling twelve (12) month period shall constitute cause for discharge. 

9.4 LOW WORKLOAD DAY 
Determination of low workload day shall be made by the Director of the Clinical Laboratory or designee. 
After consideration of all sections' staffing and available tasks/duties, if it is determined to be a low 
workload day, the following procedure shall be followed: 

A. CLS/MLT/LTAs will first be given an opportunity to volunteer to take the remainder of the shift 
off. If there are two (2) or more volunteers, the one with the most seniority will be excused, if it 
cannot be amicably worked out between the volunteers. 

B. If there are no CLS/MLT/LTA volunteers to take the remainder of the shift off, the low workload 
day will be assigned based on rotation among the CLS/MLT/LTAs starting with the least senior 
person working that shift. 

C. Any CLS/ML T IL TA who volunteers or is assigned to leave on a low workload day may use unpaid 
time with no loss of benefits or accrued vacation time to equal a full shift's pay. One (1) hour 
increments of vacation time may be used to cover unpaid time due to a low workload day. 

10.0 GRIEVANCE PROCEDURE 

10.1 GRIEVANCE PROCEDURE 
A. A grievance shall be defined as a dispute raised by the Union and arising during the stated term of 

this Agreement concerning the interpretation or application of any provision of this Agreement, or 
concerning whether or not discipline, including discharge, is for just cause. All grievances shall be 
processed in accordance with the grievance procedure. An employee may be assisted or represented 
by a representative of the Union at any step in the grievance procedure. 

B. Time Limits 

1. As used in this Article the term "days" is defined as calendar days. The date of receipt by the 
Hospital of a grievance form or arbitration request will not count toward calculation of the 
time periods set forth in this Article. 

2. The time periods specified in this Article may be waived or modified by mutual written 
agreement of the Hospital and Union. 

When a CLS/MLT/LTA is aggrieved: 
C. Step One. Within ten (10) working days of the date upon which either an employee or the Union 

first became aware, or reasonably should first have become aware, of the events or circumstances 
which give rise to the grievance, the Union must file a grievance with the Human Resources 
Manager. The written grievance should contain a brief description of the issue or facts giving rise 
to the grievance, the names of the employees affected ( or if a group grievance, a reasonable 
description of the group of employees affected or a description of the circumstances that would 
identify the employees), how this Agreement was allegedly violated, the specific provisions of this 
Agreement alleged to be violated, and the remedy sought. 

There will be a fourteen (14) calendar day period during which to resolve the grievance at step 1. 
Either party may request that a meeting be held to resolve the grievance during this fourteen (14) 
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day period. The Human Resources Manager will respond in writing within fourteen (14) calendar 
days of receiving the grievance, or will respond within seven (7) calendar days after a meeting if 
one is held. If a resolution is not reached at Step 1, or if the Human Resources Manager does not 
respond in writing within the specified time, the grievance may be appealed to step two as set forth 
below. 

D. Step Two. If the grievance is not resolved at Step 1, or if no response is received within the specified 
timeframe therefor, the Union may proceed by delivering a written statement indicating its intent 
to proceed to Step 2 to the Human Resources Manager, or his/her designee. The Union must submit 
this written request within seven (7) calendar days after receipt of the Manager's or designee's 
response in Step 1, or within seven calendar (7) days after the response period has passed without 
receipt of a response from the Human Resources Manager or designee. The Human Resources 
Manager, or his/her designee, will respond in writing within fourteen (14) calendar days ofreceipt 
of the written statement, or within seven (7) calendar days after the meeting if one is held. If the 
Human Resources Manager member, or his/her designee, does not respond within the specified 
time, the Union may elect to proceed to Step 3. 

E. Step Three-Arbitration: If the grievance is not resolved in Step Two 2, or no response is received 
within the specified timeframe therefor, the Union may proceed to Step 3 by providing written 
notice to the Hospital within seven (7) calendar days of receiving the Employer's response, or 
within seven (7) calendar days of when the Human Resource Manager's written response in Step 2 
would have been due. The arbitrator shall be selected by obtaining from the Federal Mediation and 
Conciliation Service a list of seven (7) qualified arbitrators who are members of the National 
Academy of Arbitrators. The parties to this Agreement shall alternately strike names from this list 
until one (1) remains, the first strike being performed by the Union, and the last name remaining 
shall be the impartial arbitrator. 

The arbitrator's authority will be limited to interpreting the provisions of this Agreement, and the 
arbitrator has no authority to add to, subtract from, or change the Agreement in any way. In so 
doing, the Arbitrator shall not substitute his/her judgment for that of the Hospital. Further, the 
arbitrator has no authority to render a decision or an award regarding any action or failure to act by 
the Hospital or the Union that occurred after the expiration of the express term of this Agreement, 
or that occurred prior to the submission of a written grievance by the employee or the Union), or 
was not timely moved from one step to the next or timely referred to arbitration. No relief may be 
awarded for any period earlier than the date when the grievance was first filed. 

1. Any decision within the jurisdiction of the arbitrator shall be final and binding upon all 
concerned. The expense and salary incident to the services of the arbitrator ( excluding 
compensation of the witness, or cost of representation, advocacy, or witness for either 
party) shall be shared equally by the Employer and the Union .. 

2. the parties. The cost of the arbitration shall be jointly shared by the parties. 

F. CLS/ML T/L TA compensation during arbitration: Any CLS/ML T /L TA under this Agreement who 
is terminated or discharged by the HOSPITAL for cause or whose job or position is eliminated, 
shall not be entitled to any pay, wages or compensation, and pertinent benefits, except as a part of 
an arbitration award, during any period from the date of his/ her termination by the HOSPITAL, 
while grievance procedures are in progress, even though the CLS/ML T /L TA may subsequently be 
reinstated voluntarily or otherwise by the HOSPITAL. 
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11.0 DISASTER CLAUSE 

If there should occur any major public catastrophe ( such as earthquake, bombing attack on the city or other 
similar event), as a result of which the HOSPITAL is required to render unusual services, the Union and 
the employees it represents agree to follow the provisions outlined in the Emergency Preparedness Manual. 

12.0 NO STRIKE OR LOCKOUT 

There shall be no strike, sympathy strike, shutdown or other stoppage of work by the GROUP and/ or 
lockout by the HOSPITAL during the life of this Agreement. 

In the event that a strike or picket line called by another union or group of employees occurs at the Hospital, 
the Union recognizes its obligation to maintain adequate and customary service to the patients. 

13.0 SAVINGS CLAUSE 

If any provisions of this "Agreement or the application of such provision to any person or circumstances 
be ruled contrary to law by any federal or state court, or duly authorized agency, the remainder of this 
contract shall not be affected thereby. 

14.0 UNION SECURITY 

14.1 Required Membership 
During the life of this Agreement, employees of the Employer who are subject to this Agreement 
shall be required as a condition of employment to maintain membership in the Union in good 
standing, subject to Federal law and as further defined below in Section 14.2. Compliance is 
required by the 31st day after employment or the 31st day after the date of this Agreement, 
whichever is later. Any employee, who at the time of entry into this Agreement had the option to 
defer membership or maintain membership on an annual basis, shall retain such rights. 

14.2 Employees Employed as of the Effective Date 
Employees who are employed on or before the ratification of this Agreement shall be required, as 
a condition of continued employment, within thirty-one (31) days after the effective date to do one 
of the following: 

1. Join and maintain membership in the Union; 

2. Choose not to join the Union, but, pay to the Union a monthly service charge equivalent to 
his/her share of the costs incurred by the Union related to collective bargaining, contract 
administration and grievance adjustment; 

3. For reasons of personal belief, choose not to join the Union, but, pay a monthly sum 
equivalent to Union dues to a bona fide charity of the employee's choice exempt from 
taxation under Section 501 ( c) of the Internal Revenue Code. Employees who choose to 
make payments to a charitable fund shall be required to verify to the Union that such 
payments have been made. 

14.3 Bargaining Unit Information 
The Employer shall supply a list of all employees covered by the Agreement by name, address, FIE 
status, classification, cost center, wage rate, shift and date of hire to the Union no later than thirty­
one (31) days after ratification of the Agreement. 
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Thereafter, the Employer shall supply monthly the above information regarding employees hired, 
transferred into or out of the bargaining unit, or terminated during the preceding month and a master 
list no more than once a year at the request of the Union. 

14.4 Deduction of Dues 
1. Monthly Deduction. The Employer will deduct monthly Union membership dues, or the 

monthly service amount, from the salaries of those employees who authorize the Employer 
to do so in writing on a form to be approved by the Union and the Employer. An employee 
can revoke a Dues Deduction/Service Charge Authorization on thirty (30) days written 
notice. A Dues Deduction/Service Charge Authorization shall expire on the expiration of 
this Agreement. Normally, the deduction will be made in the amount of one-half (1/2) of 
the monthly dues or service fee each pay period of each month for twenty-four (24) of the 
twenty-six (26) pay periods in the year. 

2. Dues Remitted to the Union. Each monthly deduction required by this Article shall be 
remitted by the Employer to the Union at 810 Clay St., Oakland, CA 94607. 

14.5 Indemnification 
The Union shall notify the Employer and the affected employee in writing of an employee's failure 
to comply with the provisions of this Article and shall afford each such employee fifteen (15) work 
days, after the employee has been mailed such notice at his or her last known address, in which to 
comply. If said employee does not comply with the provisions of this Article within ten (10) day 
period following actual notice, the employee shall be promptly terminated upon written notice of 
such fact from the Union and the Employer. The Union will hold the Employer harmless from any 
claims or liability arising out of this Section, including the expense of defending against such claim. 

The Union shall indemnify and hold the Employer harmless against any costs or liability resulting from any 
and all claims, demands, suits or any other action arising from the operation of any provision of this Article, 
including, but, not limited to terminations of employment for reason of non-compliance with this Article, 
or arising out of the use of monies remitted to the Union. The indemnification includes the cost of defending 
against any such actions or claims. The Union shall have no monetary claim against the Employer by 
reason of its failure to perform under this Article. 

14.6 Union Access 
Duly authorized representatives of the Union shall be permitted to enter the building where 
bargaining unit employees perform laboratory work operated by the Employer at all reasonable 
times to transact Union business and observe conditions under which employees are employed; 
provided; however, that a Union representative will provide at least 24 hours' notice to the Human 
Resources Manager of his or her intent to visit, no interference with the work of employees, patient 
care or normal operations shall result, and such right of entry shall at all times be subject to general 
hospital rules applicable to non-employees. The Union shall have access to break rooms 
customarily utilized by members of the bargaining unit in the building where the laboratory is 
located, but may not enter patient floors, treatment areas, and other patient care areas. The Union 
will give advance notice if it needs to reserve a meeting room. 

14.7 Union Stewards 

Section A - Selection of Stewards 
Dameron Hospital agrees to recognize not more than three (3) Union stewards designated by the 
Union. Upon selection of a Union steward, the Union will advise the Human Resources Director, 
in writing, of the employee so designated 
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Any employee designated as Union steward will be a current employee of Dameron Hospital, 
currently on the payroll, and currently working on a job clearly covered by this Agreement at the 
time of appointment and at the time of the performance of any steward functions. 

Section B - Duties 
The duties of the Union steward will be limited to the following: 

1. Participation in investigatory meetings at an employee's request; 

2. The presentation of grievances to Dameron Hospital in accordance with the provisions of 
Article 8 of this Agreement; and 

3. Participation with Union officials and/ or an aggrieved employee in meetings with 
Dameron Hospital involving a grievance. 

4. Participation in Professional Practice Committee meetings as provided below and not to 
exceed one hour per calendar quarter by each steward in attendance; 

Section C- Professional Practice Committee 

A Professional Practice Committee (PPC) composed of CLS/ML T /L TA covered by this Agreement 
who are currently employed at the Employer shall be established to discuss matters which involve 
the practice of clinical laboratory science. Only the stewards and no more than three stewards will 
paid to attend such meetings and not more than one hour per calendar quarter. No other union 
member shall be paid to attend such functions. 

PPC membership shall also include one or more representatives of management to be selected by 
the Hospital. 

The PPC shall schedule at least one meeting per Quarter of a duration of up to one (1) hour. By 
mutual agreement, the Committee can meet more frequently. These meetings will be held at a time 
which will not conflict with the routine of the laboratory. An agenda will be prepared by both the 
Union and management which contains all items to be discussed and only items within the scope 
of the PPC's objectives. Such agendas shall be submitted to all members at least seven (7) calendar 
days in advance of each scheduled meeting. 

The PPC shall serve as an advisory body to the Employer Laboratory management. The objectives 
of the PPC will be: 

(a) to consider the constructive professional practice of clinical laboratory science; and 

(b) to work constructively with laboratory management for the improvement of patient care 
and the practice of clinical laboratory science. 

The PPC shall have no authority to modify the terms and conditions of this Agreement, or to 
represent the parties in matters pertaining to collective bargaining. The PPC shall not involve itself 
with grievances or wages, hours and working conditions, or management rights as defined and set 
forth in the Agreement. The Hospital shall not be obligated to present or notify the PPC of any 
change or action prior to unilateral implementation by the Hospital. 
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This section of this Collective Bargaining Agreement is effective for one year, from date of 
ratification, until one year thereafter. This 14. 7 C section shall expire at the end of said one year 
period unless the parties execute a written extension within the year. 

If this section expires, then the parties may mutually revive the Professional Practice Committee, 
by written agreement, after the expiration of the first year. 

The parties agree that the one-year experiment of establishing the PPC. shall not be precedent 
setting. Further, as requested by union on March 4, 2014, one meeting of the PPC. During the one 
year of the PPC. Experiment shall be paid for not more than three stewards and not for more than 
one hour. None of the provisions of this proposal shall be precedent setting. The one year 
experiment begins on the first day of work of the new lab director, as opposed to interim director( s ). 
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APPROVAL 

IN WITNESS WHEREOF, the parties of this Agreement have hereunto set their hands and signatures 

Date: t/ifu 
Engineers and Scientists of California, Local 20 

John Mader 
ESC Local 20 ·President 

~ 
Union Representative/Organizer 

Stephanie Villasenor 
C.L.S. Group Representative 

Text 
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APPENDIXA 
Schedule of CLS I ML T /LT A Hourly Wage Rates 

FOR MLTs/LTAs: 

Effective first full pay period following ratification: 8.00 percent across-the-board increase to base wages set forth on wage scales. 

Effective first full pay period following first anniversary of ratification: 5.00 percent across-the-board increase to base wages set forth on wage 
scales. 

Effective first full pay period following second anniversary of ratification: 3.00 percent across-the-board increase to base wages set forth on wage 
scales. 

FORCLSs: 

Effective first full pay period following ratification: 8.00 percent across-the-board increase to base wages set forth on wage scales. 

Effective first full pay period following first anniversary of ratification: 5 .00 percent across-the-board increase to base wages set forth on wage 
scales. 

Effective first full pay period following second anniversary ofratification: 5.00 percent across-the-board increase to base wages set forth on wage 
scales. 

First year (timing Second year (timing Third year (timing 
described above) described above) described above) 

Preceptor Pay $2.50 $2.50 $2.50 
Eligible All All All 
Call Back Pay l.5x <12 / 2x> 12 1.5<12 / 2x> 12 1.5<12 / 2x>l2 
Standby Pav $10.00 $10.00 $10.00 
Standby Pay (Holiday) $12.00 $12.00 $12.00 
PM $3.00 $3.00 $3 .00 
Night $4.50 $4.50 $4.50 
Wages 8.00% 5.00% MLTs/LTAs: 3.00% 

CLSs: 5.00% 

!Health insurance - Controlled by language above 

Please contact the Human Resources Department for health insurance premium rates . 
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APPENDIX A (Continued) 
Schedule of CLS / ML T /L TA Hourly Wage Rates 

1003_FT F137_FT CLS I _FT 43.4132 I 44.9393 I 46.5078 I 48.1492 I 49.8439 I 50.8018 I 51.7979 I 52.8348 I 53.8979 

1003_NFT F137_NFT CLS I_NFT 43.4132 I 44.9393 I 46.5078 I 48.1492 I 49.8439 I 50.8018 I 51.1919 I 52.8348 I 53.8979 

1003_PD F137_PD CLS I_PD 55.8094 

l0ll_FT F08l_FT CLS II_FT 45.3430 I 46.9308 I 48.5805 I 50.2925 I 52.0661 I 53.0784 I 54.1055 1 55.1877 I 56.2913 

lOll_NFT F08l_NFT CLS II_NFT 45.3430 I 46.9308 I 48.5805 I 50.2925 I 52.0661 I 53.0784 I 54.1055 I 55.1877 I 56.2913 

1003_NFT F137_PD CLS ll_pD 55.8094 

1014_FT F139_FT CLS III_FT 49.3741 I 51.1011 I 52.9010 I 54.7753 I 56.7048 I 51.8100 I 58.9462 I 60.1254 I 61.3277 

1014_NFT Fl39_NFT CLS III_NFT 49.3741 I 51.1011 I 52.9010 I 54.7753 I 56.7048 I 57.8100 I 58.9462 I 60.1254 I 61.3277 

l0ll_PD F137_pD CLS III_PD 55.8094 

1077_FT MLTl_FT LTA-LAB TECHNIC ASST_FT 26.4925 I 21.4264 I 28.3915 I 29.4031 I 30.4460 I 31.0311 1 31.6446 1 32.2774 1 32_9221 

1077_NFT MLTl_NFT LTA-LAB TECHNIC ASST_NFT 26.4925 I 21.4264 I 28.3915 I 29.4031 I 30.4460 I 31.0311 I 31.6446 I 32.2774 I 32.9221 

1077_PD MLTl_PD LTA-LAB TECHNIC ASST_PD 34.0696 

1076_FT MLT2_FT MED LAB TECHNICIAN_FT 34.7302 I 35.4251 I 36.1336 I 36.8560 I 37.5934 1 38.3452 1 39.1122 1 39.8943 1 40.6923 

1076_NFT MLT2_NFT MED LAB TECHNICIAN_NFT 34_1302 I 35.4251 I 36.1336 I 36.8560 I 37.5934 I 38.3452 I 39.1122 I 39.8943 I 40.6923 

1076_PD MLT2_PD MED LAB TECHNICIAN_PD 43.3604 

Per-Diem Rate - Fixed for all classifications at Step 3 + 20% 
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APPENDIX A (Continued) 
Schedule of CLS / MLT/LTA Hourly Wage Rates 

1003 FT F137 FT CLS I FT 45.58385 I 47.186301 I 48.83322 I 50.55667 I 52.33614 I 53.34824 I 54.38777 I 55.47653 I 56.59284 

1003 NFT F137 NFT CLS I_NFT 45.58385 I 47.186301 I 48.83322 I 50.55667 I 52.33614 I 53 .34824 I 54.38777 I 55.47653 I 56.59284 

1003_PD Fl37_PD CLS I_PD 58.5999 

1011 FT F081 FT CLS II FT 47.6102 I 49.2772896 I 51.00941 I 52.80109 I 54.61003 I 55.73236 I 56.81079 I 57.94106 I 59.10589 

1011 NFT F081 NFT CLS II NFT 47.6102 I 49.2112896 I 51.00947 I s2.80109 I 54.61003 I 55.73236 l 56.81079 I 57.94706 I 59.10589 

1003 NFT F137_PD CLS II_PD 58.5999 

1014 FT F139 FT CLS Ill FT 51.84285 I 53.6567976 I 55.55239 I 57.5141 I 59.53999 I 60.10053 I 61.89349 I 63.13111 I 64.39408 

1014 NFT F139 NFT CLS III_NFT 51.84285 I 53.6567976 I 55.s5239 I 57.5141 I 59.53999 l 60.10053 l 61.89349 I 63.13111 I 64.39408 

1011 PD F137 PD CLS III_PD 58.5999 

1077 FT MLTl FT LTA-LAB TECHNIC ASST FT 21.81113 I 28.1911032 I 29.81105 I 30.81326 I 31.96825 I 32.58901 I 33.22688 I 33.89129 I 34.56886 

1077_NFT MLTl_NFT LTA-LAB TECHNIC ASST_NFT 21.81113 I 28.7977032 I 29.81105 I 30.81326 l 31.96825 l 32.58901 I 33.22688 I 33.89129 I 34.56886 

1077 PD MLTl PD LTA-LAB TECHNIC ASST_PD 35.77305 

1076 FT MLT2 FT MED LAB TECHNICIAN FT 36.46672 I 37.196334 I 37.94024 I 38.69877 I 39.41301 I 40.25244 I 41.06181 I 41.88905 I 42.72697 

1076_NFT MLT2_NFT MED LAB TECHNICIAN_NFT 36.46672 I 37.196334 I 37.94024 I 38.69877 I 39.41301 I 40.25244 I 41.06181 I 41.88905 I 42.72697 

1076 PD MLT2 PD MED LAB TECHNICIAN_PD 45.5284 

Per-Diem Rate - Fixed for all classifications at Step 3 + 20% 

- 30 -



AGREEMENT BETWEEN DAMERON HOSPITAL ASSOCIATION AND ENGINEERS AND SCIENTISTS OF CALIFORNIA LOCAL 20 FOR 2024-2027 

APPENDIX A {Continued) 
Schedule of CLS / ML T /L TA Hourly Wage Rates 

1003 FT F137 FT CLS I FT 47 .8630 I 49.5456 I 51.2149 I 53.0845 I 54.9529 I 56.0156 I 57.1012 I 58.2504 I 59.4225 

1003 NFT F137 NFT CLS I_NFT 47.8630 I 49.5456 I 51.2149 I 53.0845 l 54.9529 l 56.0156 l 51.1012 I 58.2504 I 59.4225 

1003 PD F137 PD CLS I PD 61.5299 

1011 FT F081 FT CLS II FT 49.9901 I 51.7412 I 53.5599 I 55.4474 I 57.4035 I 58.5190 1 59.6513 I 60.8444 I 62.0612 

1011 NFT F081 NFT CLS II_NFT 49.9901 I 51.1412 I 53.5599 I 55.4474 I 57.4035 I 58.s190 I 59.6513 I 60.8444 I 62.0612 

1003 NFT F137 PD CLS II PD 61.5299 

1014 FT F139 FT CLS Ill FT 54.4350 I 56.3396 I 58.3300 I 60.3898 I 62.5110 I 63.7356 I 64.9882 I 66.2883 I 67.6138 

1014 NFT F139 NFT CLS III_NFT 54.4350 I 56.3396 I 58.3300 I 60.3898 I 62.s110 I 63.7356 I 64.9882 I 66.2883 I 67.6138 

1011 PD F137 PD CLS III_PD 61.5299 

1077 FT MLTl FT LTA-LAB TECHNIC ASST FT 28.6516 I 29.6616 I 30.1054 I 31.7995 I 32.9273 I 33.5667 I 34.2237 I 34.9080 I 35.6059 

1077 NFT MLTl NFT LTA-LAB TECHNIC ASST NFT 28.6516 I 29.6616 I 30.1054 I 31.7995 I 32.9273 I 33.5667 I 34.2231 I 34.9080 I 35.6059 

1077 PD MLTl PD LTA-LAB TECHNIC ASST_PD 36.8462 

1076 FT MLT2 FT MED LAB TECHNICIAN FT 37.5501 I 38.3122 I 39.0784 I 39.8597 I 40.6573 I 41.4703 I 42.2998 I 43.1457 I 44.0088 

1076 NFT MLT2_NFT MED LAB TECHNICIAN_NFT 37.5601 I 38.3122 I 39.0784 I 39.8597 I 40.6573 l 41.4103 l 42.2998 I 43.1457 I 44.0088 

1076 PD MLT2 PD MED LAB TECHNICIAN PD 46.8943 

Per-Diem Rate - Fixed for all classifications at Step 3 + 20% 
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APPENDIXB 

SCHEDULE OF CLS/.MLT/LTA SHIFT DIFFERENTIALS AND 
STAND-BY/ON-CALL RATES 

SHIFT DIFFERENTIALS 
P.M. shift differential shall be $2.50 per hour. 
NOC shift differential shall be $4.00 per hour. 

STAND-BY /ON-CALL 

Stand-by/On-call shall be paid at the rate of$10.00 per hour for all hours a CLS/MLT/LTA is on stand- by 
with an eight (8) hour minimum. 

A CLS/MLT/LTA who is called in to work shall receive time and one half (1.5 times the hourly rate) for 
all hours worked when called in from stand-by status. There will be a minimum of two (2) hours work 
performed and paid in the event that a member of the Union is called in from stand-by status. The 
guaranteed minimum period of two hours work shall only apply to the first occurrence of being called back 
to the Hospital on a given workday. 

To the extent that the attached Schedule of CLS/MLT/LTA Hourly Wage Rates and Shift Differentials is 
inconsistent with the foregoing, the Schedule of CLS/ML T /L TA Hourly Wage Rates and Shift Differentials 
will control. 
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APPENDIXC 
FEDERAL AND STATE MANDATED 

LEAVES OF ABSENCE 

California Family Rights Act (CFRA) - Fair Employment and Housing Act (FERA) Section 12945.1 and 
12945.2 (http://www.dfeh.ca.govD 

Crime Victims Leave - Labor Code Section 230.2 (http://www.dir.ca.govD 

Domestic Violence and Sexual Assault Victim Leave - Labor Code Section 230 and 230.1 
(http://www.dir.ca.govD 

Family /Medical Leave Act of 1993 (FMLA) (http://www.dol.govD 

Family School Partnership Act (http://www.leginfo.ca.govD 

Kin Care - Labor Code Section 233 (http://www.dir.ca.govD 

Paid Family Leave (PFL) - Section 3254 of the Unemployment Insurance Code (http://www.edd.ca.gov/) 

Pregnancy Disability Leave (PDL) - Fair Employment and Housing Act (FERA) Section 12945;2 CCR 
7291.2 et seq. (http://ccr.oal.ca.govD 

Uniformed Services Employment and Re-Employment Rights Act of 1994 (USERRA) 
(http://www.dol.govD 

Volunteer Civil Service Leave - Labor Co de Section 230.3 (http://www.dir.ca.govD 

Voting Time (If employee cannot vote during off hours) - Elections Code Section 14000, 14001, 12312 
(http://www.leginfo.ca.govD 
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APPENDIXD 

DAMERON HOSPITAL LEAVES OF ABSENCE 

(Refer to Dameron Hospital Association Employee Handbook for specifics) 

Personnel with Communicable Disease - Dameron Hospital Association Policy 

Dameron Hospital Emergency /Unanticipated Leave of Absence 

Dameron Supplemental Medical Leave 

A. Will apply only to employees who: 

1. Have less than one year of tenure as defined by CFRA; or 

11. Have less than 1250 hours in preceding year as defined by CFRA; or 

iii. Have exhausted CFRA and FMLA and who do not qualify for ADA or FERA (disability) 
Leave Of Absence. 

B. This form ofleave is discretionary as determined by the hospital and not mandatory entitlement in 
any sense. The hospital shall not discriminate as prohibited by Federal and State law in its 
application; 

C. The total ofleave under this provision will not exceed three (3) months; 

D. CFRA rules and procedures are prerequisite to qualification to be considered for this discretionary 
leave; and 

E. Any employee on such leave will not have position protection after job-protected leave mandates 
have been exhausted. When or if the employee becomes able to return to work, the employee may 
apply for any open position for which the employee is qualified and interested. HR will provide 
reasonable assistance to the employee in the individual's search for an open position. 
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APPENDIXE 
RE-ORGANIZATION AND LICENSURE, 

REGISTRY OR CERTIFICATION 

In the event that the California or federal government, an agency of either, JCAHO or other organization / 
entity with jurisdiction and authority over operations of Dameron Hospital Association implements any 
licensure, registry, certification or other similar standard applicable to any position or classification of 
persons covered by this AGREEMENT, the parties agree that such standard shall be operative immediately 
(subject to any statutory grace period or similar condition) and become an essential qualification for 
continued employment in any position to which the standard applies. Employees that lack such 
qualification shall be immediately removed from any position as to which such qualification applies. Upon 
removal from such position, wages and accruals shall cease. Employees whose positions will be or are 
affected by any change in such standard may apply for any opening in any position for which the employee 
is qualified at the time. Successful application for transfer shall be paid the typical rate of pay for the newly­
awarded position. 

SIDE LETTER EFFECTIVE UPON IMPLEMENTATION OF 2005-2007 COLLECTIVE BARGAINING 
AGREEMENT: 

In keeping with the reserved management rights under the agreement, management plans to eliminate 10-
hour shifts. Employees affected by such change will be permitted to avail themselves of bidding and any 
other rights under the contract. 

SIDE LETTER EFFECTIVE UPON IMPLEMENTATION OF 2005-2007 COLLECTIVE BARGAINING 
AGREEMENT: 

1. Lab management will implement the re-org on 9/ 1 and will, on that day, place as many 
CLSs into their proper classifications as is supported by their then-current competencies 
and seniority in the case of more than three equally-qualified CLS ID candidates; 

2. During the period from 9/1/ 05 until 10 /1/ 05 the hospital will schedule and provide, to the 
extent feasible, cross training for such CLSs as may seek to elevate themselves from CLS 
I to CLS II with the goal of placing as many of such persons in CLS II classification on or 
before 10/ 1/05. As to such persons as move from CLS I to CLS II during this period, the 
hospital will pay those persons at the rate for CLS II retroactive to 9/1/ 05. Retroactive 
pay rate application under this paragraph does not extend to persons that seek to move into 
CLS III positions or persons who move into CLS II after 10/1/ 05; 

3. The hospital's earlier offer to pay retroactively to April, 2005 continues to be proposed 
except as modified by the preceding paragraph; and 

4. Because the time within which to cross train following ratification is limited, the offer of 
retroactivity as described in paragraph 2 above is conditioned on the entire set of proposals 
and the agreement as a whole being ratified in the immediate future and not later than 
5:00 p.m. on August 15, 2005. 

After that time it will be a hardship on Lab management to make all of the conversions to the new 
classifications by the 9/1/05 deadline. This is not a stratagem to force an agreement on a short timeline. 
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APPENDIX E (CONTINUED) 

Rather, it reflects a good faith estimate of the amount of time that it will take management to systematically 
evaluate each employee and determine into which new classification each should move under the re­
organized structure. 
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